BACKGROUND CHECK

The Contractor warrants they are supplying employees who have passed a background check(s). The Contractor warrants they are screening employees for (AGENT: Choose from list below) in a background check.  Contractor agrees to defend, indemnify and hold harmless the University, its officers, directors and employees for any claims, suits or proceedings alleging a breach of this warranty.
Note: The most common minimum background check does the following:

5.  Social Security Trace

1.  County Level Criminal Search (in all counties as found by the Trace) and

20. National Sex Offender Search

The UW cost is about $40 total, for all 3 tests.

	1. County Criminal Records Search  

	2. Statewide Criminal 

	3. National Criminal Database 

	4. Federal Criminal 

	5. Social Security Trace 

	6. State Sexual Offender Search 

	7. Credential / Education Verification 

	8. Employment History Verification 

	9. Professional License Verification 

	10. Office of Inspector General 

	11. Professional Reference Check –Standard 6 questions

	12. Medical License Verification 

	13. FDA Debarment 

	14. Worker’s Compensation Verification 

	15. Motor Vehicle Report

	16. Military Search 

	17. Healthcare Sanctions Check (level 3) 

	18. Employee Credit Report 

	19.Global Watch Alert (Prohibited Parties) 

	20. National Sex Offender Search 

	21. Global Sanctions and Enforcement Check


Supplier’s Employees

The Supplier agrees to undertake criminal background checks and sex offender registry checks in advance of assigning any of its employees or agents to the University’s projects. 
Use of Sub-Contractors 

The successful Supplier shall be fully responsible for the provision and support of goods and services required hereunder.  Any subcontractors must be approved in writing and in advance by the University, and all sub-contractors must adhere to the original RFP and the terms of any resulting Agreement.  In addition, subcontractors each must sign and satisfy the University of Wisconsin-Madison’s standard insurance requirements and indemnification agreement for outside contractors.


Performance
The undersigned certifies that employees of the Supplier will be instructed to be professional and courteous in all of their dealings with the University and its faculty, staff, and/or students, as well as any other customers, contractors or individuals with whom the Supplier comes in contact as a result of this Agreement or in the course of providing goods or services hereunder. If the University of Wisconsin-Madison, in its sole discretion, reasonably believes that an employee, agent or subcontractor of the Supplier assigned to provide goods or services to the University pursuant to this Agreement has engaged in conduct inconsistent with the requirements of this Paragraph, then the University may so notify the Supplier and the Supplier shall promptly reassign said employee, agent or subcontractor so that they will no longer provide goods or services pursuant to this Agreement.    

REQUIREMENTS FOR CRIMINAL BACKGROUND CHECKS

The Contractor must warrant that they will only assign employees who have passed a criminal background check to perform work under this contract. The background checks must demonstrate the worker has no convictions or pending criminal charges that would render the worker unsuitable for regular contact with children.  Disqualifying convictions or charges include, but are not limited to, sexual offenses, violent offenses, and drug offenses.

